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Results of the 2014 valuation

The 2014 valuation has now been finalised. This article summarises the results and the impact it has on your benefits.

Key points

● The Scheme is in a healthy financial position

● As a result bonuses will be provided in each of 2015, 2016 and 2017 (as long as RPI is positive)

● These bonuses mean that total pensions will increase in 2015, 2016 and 2017.

The Valuation
What happens in a valuation?

The Scheme Actuary carries out a valuation every three years to look at how well the Scheme is funded.

The Actuary determines whether there are enough assets in the Scheme to meet the pension liabilities (i.e. the benefits payable
to members). This enables him to ascertain whether new funds are required from the Guarantor or whether there are surplus
funds that can be used to provide bonuses.

2014 valuation - a surplus

The Trustees are pleased to report that the 2014 valuation confirms that there is a small surplus in the Guaranteed Fund. Half of
the surplus will be transferred to the Bonus Augmentation Fund and half will be transferred to the Guarantor’s Fund.

Valuation outcome - 
what it means for you

Bonuses in 2015, 2016 and 2017
The surplus in the Bonus Augmentation Fund after
the transfer from the Guaranteed Fund will enable
the Trustees to provide a bonus in each of 2015, 
2016 and 2017 if  RPI is positive. Without these
bonuses total pensions would not have increased in 
these years.

Each of the bonuses will be equal to the RPI increase
on your guaranteed pension in that particular year
(which is based on RPI in June of that year*).

*If RPI is zero or negative in any particular year then
a bonus won’t be payable.
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The 2015 bonus will be effective from 5 October this year and will be based on RPI 
over the year to June 2015 of 1.0%.
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For more information
This is a summary of the valuation outcome and the bonus arrangements in 2015, 2016 and 2017. The Trustees appreciate
the way the Scheme’s benefits are calculated is very complex. 

If you are already drawing your pension, more details will be included in a pensions increase leaflet to be issued to you
later this year.

If you are not yet drawing your pension, more details will be included in a benefit statement which will be sent next year.

If you want more information about the Scheme you may wish to ask for a copy of the valuation report or the member’s
handbook or check out our website.

Pensioners who are paid 4-weekly will receive their increased pension
on 16 October. 13-weekly and annually paid pensioners will receive it 
on 30 October 2015. The increase will be backdated to 5 October 
for everybody.

If you need to tell the State or your local council about the increase,
please wait for your individual notification, which will give details of
the increase, before you do so.

Deferred members will receive a full statement of benefits next year 
including the effects of the 2015 bonus. Most deferred members over
the age of 50 have the option to start receiving their benefits 
immediately.

What about bonuses from 2018?
Bonuses from 2018 and beyond will depend on the outcome of future actuarial valuations. The next valuation is due to be carried
out at 30 September 2017.

Despite the positive results of the 2014 valuation these are still very challenging and uncertain times for all investors including
pension schemes. Members should remember that bonuses following the next valuation, and future valuations, will only be 
possible if the Scheme’s investments continue to perform well in the future.

The Trustees are always looking for ways within their powers, such as the changes resulting from the Investment Reserve Review
and associated interim valuation of 2013, to improve the future benefit outlook for members.

The 2016 bonus will be effective from 
3 October 2016 (and will be based on RPI 
over the year to June 2016 which is not 
yet known).

The 2017 bonus will be effective from 
2 October 2017 (and will be based on RPI 
over the year to June 2017 which is not 
yet known).
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Summary of the Scheme’s Accounts for the year to 30 September 2014

At the Scheme’s year end, 30 September 2014, the value of the Fund stood at £11,022 million, a decrease of £347 million on the
previous year’s value. 

Income
The Scheme’s main source of income is the income received from its investments. In the year to 30 September 2014, this amounted
to £212 million. 

Expenditure
During the year, expenditure on benefits amounted to £742 million.  At the year end, pensions were being paid to almost 167,000
MPS members and their dependants. Costs for administration and investment management totalled £45 million.

Payments totalling £750 million were made to the Guarantor during the year to 30 September 2014. This amount included a 
payment of £700 million from the Investment Reserve as reported in the March and summer 2014 editions of Pensions Newsline. 

Change in Value of Fund
Over the year the market value of the Scheme’s assets rose by £978 million. After taking into account total income of £212 million,
and total expenditure of £1,537 million, the fund decreased by £347 million bringing the value of the Scheme’s assets at 
30 September 2014 to £11,022 million.

Income

Income from Investments

Total Income

Expenditure

Pensions and lump sums

Running Costs:

Investment management

Other administration costs

Payments to Guarantor

Total Expenditure

Change in market value

Net (decrease)/increase 
in Fund during year

Net Assets at 30 September

2014
£m

212

212

(742)

(36)

(9)

(750)

(1,537)

978

(347)

11,022

2013
£m

218

218

(751)

(33)

(8)

(50)

(842)

1,033

409

11,369

The Fund Account

Copies of the full Report and Accounts are available from the Scheme’s Administration Office at the address shown on page 8.
A copy is also available on the Scheme’s website.
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Investment Performance
Implementation of the Trustees’ investment strategy is
achieved by giving each manager a mandate, which 
determines the size and shape of their portfolio and the 
extent of their investment discretion. Day to day investment
decisions are delegated to the investment managers 
appointed by the Trustees.

The Trustees set specific performance targets and risk controls
for each investment manager. The performance targets set 
out the required standard, or benchmark, that investment 
managers are expected to meet or exceed.

Scheme Membership details

At 30 September 2014

Pensioners 166,597 

Deferred pensioners                                               41,052  

Total membership                                                 207,649

At 30 September 2013

Pensioners 169,559  

Deferred pensioners                                               45,401    

Total membership                                                 214,960

Cash 
deposits

8.4%

Property
12.7%

Fixed income
13.0%

Private Equity
11.1%

Public Equity
52.6%

Opportunities
2.2%

Asset allocation as at 30 September 2014

Scheme Benchmark

% %

1 year 11.12 10.11

3 years 11.78 11.78

5 years 9.61 8.36

11,074

£m

20142013201220112010

10,445

£m
10,960

£m 11,369

£m

11,022

£m

Total Fund Value at 30 September over 
the last five years

Average annual returns over
1, 3 and 5 years to 30 September 2014 
compared to the benchmark were:
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The majority of these changes took effect from April 2015. Although most of
the changes relate to defined contribution pension schemes, which are a 
different type of arrangement to MPS (which is a defined benefit scheme), there
are a few changes that could affect some MPS members. These changes were
covered in detail in the winter 2014 Newsline (on pages 3, 4 and 5), which 
you can see on the Scheme’s website or can request by writing to the 
Administration Office.

One change that many members have been in touch with us about is the change
to trivial commutation. This is where members with very small pensions are 
able, if they wish, to convert them into a one-off taxable cash payment. 
HMRC has recently increased the limits for the level of pension that can be 
trivially commuted.

In the winter 2014 Newsline we explained that the Administration Office would
be in touch with all members who qualified for trivial commutation under the
new limits over the course of 2015. Unfortunately, this exercise has been delayed
but the Administration Office have confirmed that it will commence later 
this year.

As there are many thousands of members eligible for trivial commutation, and
the Administration Office need to carry out personalised calculations for each
eligible member, it will take some time to make offers to all members, with 
oldest members receiving their offers first. We expect the exercise will take a
number of months to complete. In the meantime eligible members will continue
to receive their pension if it is already in payment.

September 2015 Close of voting 21 September; votes counted

1 October 2015 Successful candidate takes up office

The successful candidate will take office from 
1 October 2015 for a period of five years.

The results of the election will be published 
in the next edition of Pensions Newsline.

MPS Pensioner Representative Trustee Election
The term of office for the MPS Pensioner Representative Trustee elected by members in the North East England and Overseas 
constituency, Allen Young, comes to an end on 30 September 2015. An election for the post in this constituency is therefore being
held. Allen is standing for re-election.

Voting in the election
All members living in the North East England and Overseas constituency are able to vote in the election. In August, ballot papers
and candidate’s statements were posted to MPS members in the constituency so that they can cast their vote.

2015 Election
North East England and Overseas constituency

Key Dates

Further details about the changes to trivial commutation can be found on pages 4 and 5 of the winter 2014 Pensions Newsline.

The 2014 Budget and changes to trivial commutation
In the winter 2014 edition of Newsline we explained that in his 2014 budget the Chancellor announced wide-ranging changes 
relating to pensions.
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Did you know that Pensions Newsline 
is also available on CD and we can arrange for 
a large print version to be sent to any member 

who finds the text difficult to read?

Although the majority of members who responded said 
they used the telephone to contact MPS when they have a 
question, there are an increasing number of members who
told us they have internet access and would use it to obtain
information about their pension from the Scheme’s website.
To respond to this increasing demand we’re planning on
launching an updated version of the website, so watch 
out for further announcements in future editions of 
Pensions Newsline.

Every member who participated in the survey received an 
individual response to any queries raised. All respondents
were also entered in to a prize draw to win £25 in High
Street vouchers. Our congratulations go to this year’s 
winner, Mr Holmes, of Devon.

Your views are always welcome and we would encourage
you to provide feedback on any aspect of the MPS, good or
bad. To get in touch with the Administration Office, see the
contact details on page 8. 

Communicating with our members

Earlier this year, we asked a sample of Scheme members to 
complete a survey and give their views about the Scheme. 
We asked you to rate the service we provide and to tell us if you
believe this could be improved. We value your feedback as it
tells us what is important to our members, and helps us to 
improve the service where we can.

We invited your comments on a wide range of issues including
Pensions Newsline, the MPS website, the Scheme information
we provide and, if you have recently contacted the MPS 
Administration Office, your views on the service you received.

Your comments about Pensions Newsline show that you find our
newsletter a useful source of information about the Scheme.
Those who took part in the survey were invited to let us have
their suggestions for future Newsline articles and we will be 
including these, where possible, in forthcoming editions.

P60 information

If you are receiving an MPS pension, our Administration Office will have sent you a P60 in April. Your P60 shows the total
pension you received in the previous tax year and the tax you’ve paid.

Please keep your P60 safe. You might need it to:

● complete a self-assessment tax return;
● claim back any Income Tax or National Insurance contributions you've overpaid; 
● apply for tax credits;
● act as proof of your income if you apply for a loan or a mortgage.

If you have a query about any of the information shown on this year’s P60, please contact the Administration Office.
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How to get in touch with the Administration Office
If you have a query about your pension you can use the Scheme’s lo-call number, 0845 606 4444 to contact the 
MPS Administration Office. The office hours are 8.30am to 6.00pm.

We also have an alternative number, which you can use to call from anywhere in the UK.

It may be cheaper to use this number if all your local and national calls are free.   

The alternative number is 0121 415 0289. 

This is also the number to use if you call us from outside the UK.

If you call from overseas, please dial +44 121 415 0289.

When you call, we may ask you to provide some information in order to carry out a security check to safeguard your interests.

You can also contact the MPS by email using the Scheme’s website - www.mps-pension.org.uk.

We take your security very seriously, so please be aware that if the email was sent on your behalf by a third party, the Scheme
will be unable to respond by email and we will send a reply to you by post to your home address. 

If you prefer to write to us, the Administration Office address is:

Mineworkers’ Pension Scheme
Sutherland House, Russell Way, Crawley RH10 1UH.

If you need to get in touch with the Concessionary Fuel and Cash in Lieu (NCFO) office, please call 0845 759 0529, quoting your
National Insurance Number.

Paydays for 2015

Keep in touch
Over the years, the Scheme could lose contact with you if you do not let us know of any change of address. Please do let us
know if you move so we can make sure you have the opportunity to vote and take part in the Elections, and get to know
about your Scheme. 
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once a year:

30 October 2015

every 13 weeks:

30 October 2015

every four weeks:

18 September 2015

16 October 2015

13 November 2015

11 December 2015

If your pension is paid:

Paydays for 2016

once a year:

28 October 2016

every 13 weeks:

every four weeks:

8 January 2016

5 February 2016

4 March 2016

1 April 2016

29 April 2016

27 May 2016

24 June 2016

22 July 2016

19 August 2016

16 September 2016

14 October 2016

11 November 2016

9 December 2016

If your pension is paid:

29 January 2016

29 April 2016

29 July 2016

28 October 2016


