
BCSSS
SU

M
M

ER
 2

00
6

For members of the British Coal Staff Superannuation Scheme

inside this issue:

2006 Annual General Meeting

Pensioner Representative Elections 2006

Committee of Management Update

2006 Actuarial Valuation

Age Ranges of Scheme Members

Tax Code Changes

Payee Procedures

Taxation Changes to Pension Schemes in April 2006

The Government Guarantee

Contact addresses and telephone numbers



2006 Annual General Meeting

Notice is hereby given that the Fifty Ninth Annual General Meeting of the 

Scheme will be held in The Newcastle Marriott Hotel, Gosforth Park,  

Newcastle-upon-Tyne NE3 5HN

on Thursday 28 September 2006 at 2.00pm

To receive the Report and Accounts for the year to 31 March 2006 and

to debate and vote on any member resolutions.

Resolutions to be received no later than 6 September 2006.

The meeting is open to pensioners and deferred pensioners, the Committee and its guests.

By order of the Committee of Management

Business:

This year’s Annual General Meeting 
(AGM) of members is being held in 
Newcastle-upon-Tyne.  The AGM is 
your opportunity to find out more 
about how the Scheme is run. 

•  you will hear reports from the 
Scheme Chairman, Sheila Gleig,  
and from Scheme staff

•  you will have the opportunity to ask 
questions and to meet trustees and 
staff informally before and after the 
main business of the meeting.

The date:   Thursday 28 September 
2006, from 1.30pm, formal 
business starting at 2.00pm

The venue:  The Newcastle Marriott 
Hotel, Gosforth Park 
Newcastle-upon-Tyne 
NE3 5HN

The meeting is open to pensioners, 
deferred pensioners, the Committee  
and its guests.  Scheme advisers and 
officials also attend.  Scheme pensioners, 
deferred pensioners and members of 
the Committee can vote.

The responsibility for running the 
Scheme rests with the Committee  
and whilst member resolutions can  
be submitted to the AGM for debate 
and voting, they do not have any  
power conferred upon them.  General 
meeting resolutions cannot give 
instructions to the Committee to do 
things.  The position is very similar 
to that for companies’ annual general 
meetings. Company boards cannot be 
told what to do – so resolutions usually 
support the board or are critical of the 
board – or they express the hope 
that something will happen.  Of course, 
the Committee is keen to hear the 
members’ views and we will take note  
of those views where appropriate.

Questions can be asked from the floor 
but it is helpful to have them in advance.  
It would be inappropriate for questions 
about an individual’s benefits to be  
dealt with at the open meeting, so  
only questions about trustee policy or 
Scheme management will be taken  
at the AGM.  

To obtain your ticket for the AGM 
please write to the Scheme Secretary  
at the address on the back page of  
this newsletter.  If you have a question 
that you would like answering at the 
AGM, then please include it with your 
ticket request to arrive no later than  
13 September.  

Notice of Meeting:
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Ballots will be held during  
September for the election of 
Pensioner Representative trustees in 
two of the four BCSSS constituencies - 
the North West England, West 
Midlands, Wales and Northern Ireland 
constituency and the Scotland and 
North East England constituency.   
The current Pensioner Representative 
trustees for these constituencies are 
respectively Mr Bleddyn Hancock  
and Mr Allen Clark.  Both are  
eligible to stand for re-election  
and are doing so.

Standing for election

Letters inviting members to request a 
nomination pack if they are interested 
in standing for election were sent 
to members resident in the two 
constituencies in early June.  To date 
12 (6 in each constituency) members 
have shown an interest in standing 
for election by requesting nomination 
packs, and some of them will attend a 
candidates’ seminar about the role of 
trustees run by Coal Pension Trustees 
Services.  The closing date for the 
receipt of completed nominations  
is 4 August 2006.  

The election

The successful candidate in each 
constituency will be elected by  
simple majority in a postal ballot  
that will take place in late August  
and September 2006.  Each candidate  
will have the opportunity to provide  
a “candidate’s statement” for inclusion 
with the ballot papers.  

The results

The ballot will close at noon on  
22 September and the results  
should be declared in time to be 
announced at the Annual General 
Meeting on 28 September.  The 
successful candidates will take office  
from 1 October 2006.  Details of  
the results will also be publicised  
on the Scheme’s website and in  
the next edition of Pensions News.

These are the first elections under  
the new transitional arrangements 
designed to achieve from 2011 an 
election in each constituency, in  
turn each year, with terms of office  
of four years.  To achieve this, an  
initial shorter period of office of  
two years will apply to the successful 
candidate in the North West England, 
West Midlands, Wales and Northern  
Ireland constituency and the successful 
candidate in the Scotland and North 
East England constituency will have  
a period of office of three years.

There are four elected Pensioner 
Representatives.  Together with  
four other directors appointed by  
the Committee itself, they make  
up the board of Trustees of the  
Scheme, known as the Committee  
of Management. Collectively, they  
ensure that the Scheme is run  
properly as required by its Rules.

BCSSS pensions news
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Appointed Trustees

As reported in the last 
edition of Pensions 
News, Philip Read 
replaced Ann Taylor 
of the DTI as an 
appointed trustee 
on 21 September 
2005 for a three-year 

term of office.  Philip is an Actuary 
and the UK Pensions Manager for 
CarnaudMetalbox Group (UK) Ltd.   
He is a Fellow of the Pensions 
Management Institute (PMI), Vice 
President on the PMI Council and a 
regular speaker at pension seminars. 

Following the 
retirement of  
Roger Dennis on  
30 April 2006,  
Heather McGuire  
was appointed  
by the Committee  

 of Management  
for a period of three years from  
1 May 2006.  This is the first 

appointment made by the Committee 
following the decision of the DTI to 
cede the power to appoint trustees  
to the Committee with effect from  
23 September 2005.  Heather is  
the Group Pensions Manager for 
Associated British Ports and is also a 
Fellow of the Pensions Management 
Institute.  She brings with her a wealth 
of pensions experience including 
administration, scheme secretarial, 
trusteeship, and scheme management.  

Roger Dennis became a member  
of the Committee on 30 April 1995  
and Chairman of the Discretions  
and Appeals Sub-committee in  
May 2002.  His knowledge, intellect  
and expertise will be greatly missed  
and the Committee would like to  
put on record it appreciation for his 
work for the Scheme as a member  
of the Committee and Chairman  
of the Discretions and Appeals  
Sub-committee.  

Ray Proctor, an appointed trustee,  
has been appointed as Chairman  
of the Discretions and Appeals  
Sub-committee following  
Roger’s retirement.

Sheila Gleig’s term of office as both  
an appointed trustee and Chairman  
of the Committee of Management 
comes to an end on 30 April 2007.  
Given the complexity and size of the 
Scheme, and the importance of the  
role of Chairman, the Committee of 
Management considered it appropriate  
to appoint Philip Read as Chairman 
designate to ensure a smooth handover 
of Chairmanship at the time of  
Sheila’s retirement.  As required by  
the Trustee company articles, the 
DTI has given its approval to Philip 
succeeding to the role of Chairman  
next year.
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2006 Actuarial Valuation

What is an actuarial valuation?

An actuarial valuation is a periodic check – 
usually every three years – to see if 
the Actuary believes the Scheme has 
enough assets to meet its liabilities.  If 
it has more than needed then it has a 
surplus, if it has less than needed it has 
a deficit. 

The Scheme’s main liabilities are the 
benefits payable to members.  To assess 
how much the Scheme needs to cover 
these, the Actuary estimates how much 
will be paid out in pension and cash 
sums in each year for the remaining life 
of the Scheme.  He then converts each 
year’s total into a cash value as at the 
valuation date by discounting it with the 
long term rate of interest he thinks it 
reasonable to assume the Scheme  
will earn on its investments.

It is becoming increasingly common for 
actuaries to value the assets at market 
value since it reflects the actuarial 
funding position if the scheme was 
to be wound up at the date of the 
valuation.  The Government Guarantee 
removes the risk of the BCSSS being 
wound up, so the Actuary takes the view 
that the more traditional approach to 
valuing assets should be adopted.  This 
approach places more emphasis on 
the long-term expected returns from 
investments as a means of arriving 
at their value, using a rate of return 
consistent with that used for valuing  
the liabilities.  It has the effect of 
smoothing the peaks and troughs  
of stock market movements which 
would otherwise place a more volatile 
value on the Scheme’s assets at 
successive valuations.  

The Scheme’s sub-fund structure means 
that there is not a valuation result 
for the Scheme as a whole.  Instead, 
each sub-fund, except the Investment 
Reserve, has its own valuation.  A brief 
explanation of each of the Scheme’s 
sub-funds is given below.

Scheme’s sub-fund structure

Guarantor’s Fund
The Guarantor’s Fund holds the balance 
of the Guarantor’s shares of the three 
pre-2003 valuation surpluses each of 
which is earmarked for payment to the 
Government in annual instalments over 
ten years.

Guaranteed Fund
The benefits fully covered by the 
Government Guarantee, including  
annual Retail Price Index (RPI) increases, 
are paid from the Guaranteed Fund.

Bonus Augmentation Fund
The bonuses awarded from valuation 
surpluses since the Government 
Guarantee took effect in 1994 are paid 
from the Bonus Augmentation Fund.  
The Bonus Augmentation Fund is not 
protected by the Investment Reserve 
and bonuses do not have the benefit of 
the full Government Guarantee.  Instead, 
bonuses have the limited protection 
of the secondary “standstill” guarantee 
under which the Government guarantees 
that members will not suffer a reduction 
in the cash value of their total benefits 
(bonuses plus fully guaranteed benefits) 
should there be a deficit in the Bonus 
Augmentation Fund.  The shortfall at 
the last valuation means that bonuses 
must reduce each year by the amount 
of the RPI increase added to the fully 
guaranteed benefits, so that the cash 
value of total benefits stands still. 

Following the 2003 valuation the 
Committee was able to mitigate 
the effect of standstill by awarding 
replacement bonuses from the Bonus 
Augmentation Fund to replace the 
reduction in past bonuses.  

Investment Reserve
This is the balance of British Coal’s share 
of surplus from valuations before 1994.  
This money will be available as first call 
to meet a deficiency in the Guaranteed 
Fund.  It has no quantifiable liabilities so 
is not subject to an actuarial valuation.  

2006 Valuation

We expect the valuation as at March 
2006 to be completed by March 2007.  
If there is a surplus in the Guaranteed 
Fund the first call on the surplus would 
be to return the amount transferred 
from the Investment Reserve (plus 
investment return) to eliminate the 2003 
valuation deficit in the Guaranteed Fund.  
Half of any remaining surplus would be 
transferred to the Bonus Augmentation 
Fund and, after adding it to any surplus 
in the Bonus Augmentation Fund, would 
be used to pay new bonuses.

When will we be able to tell 
members about the outcome 
of the valuation?

We will give an update on progress 
with the valuation in the next issue of 
Pensions News at the year end, but 
the results of the valuation will not be 
available by then.  Once the results are 
available, and the trustees have decided 
on any action that needs to be taken in 
the light of those results, we will publish 
a special valuation edition of Pensions 
News in Spring 2007.    

BCSSS pensions news
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Age Ranges of Scheme Members

At the last Annual General Meeting a 
request was made for details of the age 
ranges of members to be provided in 
Pensions News.  The table below shows 
the age profile of the current Scheme 
pensioners and deferred pensioners:
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Age ranges of BCSSS members

The table includes Children’s benefits, all categories of retirement and widows and widowers.

Deferred pensioner numbers

Pensioner numbers

Tax Code Changes

There may be times when Her 
Majesty’s Revenue and Customs 
(HMRC) notify you that your tax  
code has changed.  There is no  
need for you to notify the Scheme 
about the change, as we are only  
able to change your tax code  
on the instruction of HMRC,  
and HMRC will notify the  
Scheme directly. 

The Scheme has a duty to implement  
all tax codes notified by HMRC.  So if 
you have any questions or queries as  
to why your tax code has changed, 
please do not contact the Scheme for 
answers – the Scheme is not advised 
as to why codes are changed, as we 
are not aware of Scheme members’ 
personal circumstances.  Therefore  
the administration staff will not be  
able to help. 

For all questions relating to your tax 
code you need to contact HMRC 
directly, their address and telephone 
number can be found on the back  
page of this newsletter.
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Payee Procedures

Where Scheme pensioners are unable 
to look after their own affairs due 
to mental or physical incapacity, the 
Scheme Rules allow for another person 
to be appointed to receive the pension 
on their behalf.

In such cases the Scheme requires 
medical evidence, signed by the member’s 
GP, to confirm the pensioner’s incapacity. 
Further medical evidence may be 
requested in exceptional circumstances. 
This is then forwarded to the Scheme’s 
Medical Adviser for a determination 
as to whether the pensioner is to be 
classed for Scheme purposes as being 
unable to manage their own affairs.

If the person to be appointed has been 
made appointee by the Department 
for Work and Pensions (DWP) for the 
pensioner’s State benefits, we will also 
request a copy of either the pensioner’s 
pension book or the confirmation of 
appointment letter from the DWP. 

The appointed person is required to  
sign a form to confirm that they will:

•  receive the BCSSS pension payments 
and use them in the best interests of 
the pensioner;

•  receive all correspondence from the 
Scheme; and

•  advise the BCSSS of any changes 
in the pensioner’s circumstances  
that may affect their entitlement  
to a Scheme pension.

Requests to receive a pension on a 
Scheme member’s behalf, due to  
their incapacity, should be made to  
the Scheme’s administration office. 
Contact details are on the back  
page of this newsletter.

Taxation Changes to Pension Schemes in April 2006
An update

For most members of BCSSS, the tax 
changes that took effect in April will 
have had no impact but the lifting of 
old Inland Revenue limits meant that 
the Trustee was able, for the first time, 
to pay full bonuses from past surpluses 
to all members who had previously had 
them “capped” under the Rules as they 
applied before the change.  In May, 
around 1,350 members received an 
uplift in benefits as their full bonus was 
paid; payment was backdated to April. 

Also from April, deferred members 
coming into payment, and widows 
whose husbands died before reaching 
their 75th birthday, have been offered 
new options to take part of their 
benefits in cash form, where it is in  
their interests to do so. 

In the run up to the changes we tried 
to make members aware of the need 
to prepare, if they were going to be 
affected.  We are sorry to say that the 
new regulations were very late in being 
issued, and right up to 6 April there 

remained some uncertainty as to how 
Her Majesty’s Revenue and Customs 
(HMRC) requirements were to be 
followed.  The position is now much 
clearer, and we can put right two  
points mentioned in fact sheets and 
newsletters last autumn:

 -  The Levelling Option has not been 
withdrawn.  The Government 
listened to Schemes like BCSSS 
in their complaints that the new 
laws denied this option to new 
applicants and changed the 
requirements in the 2006 budget.  
Any member who missed being 
offered the option in the months 
just before April is being written 
to so they can consider whether 
they wish to take the option  
now – no one will have missed 
out as a result of the late 
clarification, but we apologise  
to those affected that we had  
to make such a late change. 

 

 -  In the fact sheet we said 
(correctly) that BCSSS members 
had their right to retire at 50 
preserved despite the change  
in law that means that most 
scheme members across the 
country will not be able to draw 
their pension before the age of  
55 after 2010.  This was good 
news for our members currently 
under the age of 51 who would 
clearly otherwise be affected.  
We mentioned that for every  
year that members retired earlier 
than 55 after 2010, HMRC would 
adjust their Lifetime Allowance 
by 2.5% per year downwards. 
This turns out not to be the 
case – so retirement at 50 after 
2010 in the BCSSS will be on the 
same terms as anyone drawing 
pension before that date.  We are 
pleased to be able to clear that 
misunderstanding up. 

BCSSS pensions news
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BCSSS

Have we got the right address for you?
It is important that we know how to contact you.  Remember to notify the administration office if 
you move house.  If you know of any former colleagues who have moved recently, why not remind 
them to give the administration office their new address.   

The Government Guarantee
Over the last two to three months 
there has been considerable coverage 
of the issue of Government or Crown 
guarantees provided to the pension 
schemes of privatised industries and 
companies.  In particular there has  
been a great deal of interest in the 
position of the BT pension scheme 
where there appears to be a difference 
of opinion between the Government 

and the company over the extent 
of any guarantee to benefits earned 
whilst the employees of BT (or Post 
Office Telephones) worked prior to 
privatisation.  This difference appears to 
hinge on statements made in Parliament 
at the time of privatisation rather than 
on documented evidence of the 
Government guarantee to BT.  

Unlike the BT trustees, the BCSSS and 
MPS trustees have the security of a 
Guarantee Deed signed by the Secretary 
of State for Trade and Industry setting 
out the Guarantor’s responsibilities to 
the Schemes.  So there is no doubt that 
BCSSS pensions in force at the date of 
privatisation of the coal industry are 
fully guaranteed.   
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BCSSS Pensions News is also available on audio cassette, please  
contact the Scheme Secretary if you wish to receive a copy on tape. 

For more information about the Scheme visit the Scheme website at: 
www.bcsss-pension.org.uk

Trustee policy on 
an issue or the level 
of service provided 

by the Scheme

A matter for 
the attention of 

the Scheme 
Chairman or an 

individual trustee

The deduction 
of tax from 

your pension

Payment of  
your pension  

or entitlement  
to benefits

Telephone
Surname A-J 

0845 609 0012 
(UK local no.)

(+44) 114 203 4613 
(Abroad standard charge no.)

Surname K-Z 

0845 609 0013 
(UK local no.)

(+44) 114 203 4629
(Abroad standard charge no.)

OR

Write
The Administration Office
BCSSS
4th Floor
The Fountain Precinct  
Balm Green, Sheffield S1 2JA

OR

E-mail
bcsss.enquiries@aonconsulting.co.uk

Remember to quote your National 
Insurance/ Scheme Number

Write  
HM Revenue and  
Customs Enquiry Centre
Merseyside Tax District
Regian House
James Street
Liverpool L75 1AA

OR

Telephone

0845 302 1459 

Remember to quote 
your National 
Insurance 
Number and 
Reference 428/NCBP

Write
BCSSS Scheme Secretary
Coal Pension Trustees Services 
Limited
Hussar Court
Hillsborough Barracks
Sheffield S6 2GZ

OR

Telephone

0114 285 4602
OR

E-mail
bcsss.enquiries@coal-pension.org.uk

What is your question about?

Get in touch – we’re here to help

Please note that 
any enquiries about
 tax codes should 

be directed to 
HMRC and not  
to the Scheme’s 

administration office




